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TRUSTEES’ REPORT 

WHAT’S NEW & IMPORTANT REMINDERS  

 
Important Note:  Look for the “new”        sticker in various sections of this report where important new 

updates are featured!! 
 
This report provides a summary of benefits and includes audits of both the Welfare and Pension plans for 
the last fiscal year ending June 30, 2022.  The report will be housed online for viewing by members on the 
Local 213 IBEW Pension and Welfare website at www.213pension.org.  A hardcopy can be mailed, at the 
member’s request, to their home address. 
 
PLAN COMMUNICATION 
The Plan’s website (www.213.pension.org) contains a wealth of information about both your Welfare 
and Pension plan coverage, including online forms and documents (check out the Forms & Resources 
link in the top menu).   
 
In August 2022, we mailed an invite to all active Welfare Plan members to participate in a confidential 
online survey.  We had 273 respondents to the survey, which closed on September 16, 2022 – thank you 
to everyone who participated.  The survey results revealed that the majority of plan members endorsed 
the idea of a shorter “highlight” version of the Annual Report, rather than the full version, in support of 
a green initiative.  Members were also open to attending benefit or pension information sessions.  A 
pension information session was held in October to which members who were within 10 years of 
retirement or had retired as of January 1, 2019 were invited.  We will be hosting a benefit information 
session in the spring as well. 
 
Over 2022 and 2023 we will be updating our existing database to include a placeholder for Plan member 
email addresses so we can communicate more efficiently and effectively with you.  For those members 
who prefer hardcopy communications, the Plan office will continue to provide this option.  Because of 
legislation, some direct communication to members (such as personal pension-related matters) will 
continue to only be delivered via hardcopy/mail 
 
OPTICAL REIMBURSEMENT REQUIREMENTS  
A friendly reminder that since January 1, 2022, the Plan requires a completed Optical Claim Form to 
accompany your purchase receipt and prescription.  In addition, prescriptions for purchased glasses 
must be within two years from the date of purchase.  During 2022, members were provided a one-time 
claim submission without the accompanying claim form, provided all documentation was in order. 
 
To obtain an Optical Claim Form, please contact the Welfare Plan office or download/print the form 
from the website (Forms & Resources). 
 
DELISTED OPTICAL SUPPLIERS 
A reminder that the following opticians are delisted and expenses purchased from these establishments 
will not be reimbursed.  No new providers have been delisted for 2023:   
 

- Your Eyes Only Optical                     -   Skylight Optical  
- Eyesberg             -   Yaohan Optical 

http://www.213pension.org/
http://www.213.pension.org/
http://213pension.org/health-welfare/forms-library/


 
 
 

- Galaxy Eyewear     -   Vision Express 
- House of Vision Optical 

 
PLAN DESIGN CHANGES 
The Trustees are pleased to advise members of the following plan improvements to go into effect  
 
January 1, 2023: 
 
Plans A, B, C:  Pacific Blue Cross – Add Coverage for Vaccines, Maximum $250 per person per year 
The provincial health plan /health authority (MSP) covers many vaccines, such as seasonal flu, COVID-19 
and required/recommended vaccines for children, but for those not included, your Pacific Blue Cross 
benefit now includes coverage for additional vaccines to a maximum of $250 per person per year.    
Vaccines must be dispensed by a licensed pharmacist or physician for preventative purposes on a 
reasonable and customary basis. No benefit shall be payable for any charges incurred for vaccines 
purchased or administered outside of Canada. 
 

Important Note: Claims for administered vaccines can be submitted electronically through your PBC 
Account 

 
Plans A and B – Add Dependent Life coverage for Eligible Children 
The Trustees are pleased to add Dependent Life coverage for eligible Children as part of the Welfare 
Plan offering to members effective January 1, 2023.  This would pay a benefit amount of $2,500 to the 
member in the event of the death of a dependent child to assist towards funeral expenses. 
 
Eligible dependent children include from birth to age 21 or 25 if attending a post-secondary educational 
institute.  Dependent children who are approved as disabled by Pacific Blue Cross are eligible with no 
age limit. 
 
Plans A and C:  New Online Optical Provider 
Eyeglass purchases from online supplier, Pair Eyewear, will now be accepted by the Plan. 
 
Plans A, B, and C:  ALAViDA  
The Trustees are pleased to include ALAViDA as a new support benefit for members.  ALAViDA is a new 
confidential on-demand health benefit for Local 213 Electrical Workers’ Welfare plan members and their 
dependents aged 18+. ALAViDA offers evidence-based support for substance use from the privacy of 
your smartphone.  Read more in this report about ALAViDA and access information on the Welfare Plan 
website (www.213pension.org). 
 
ANNUAL GENERAL MEETING 
Our Annual General Meeting (AGM) will be held on: 
 
Date:   Thursday, December 8, 2022 
Time:  After the Unit 2 meeting, approximately 9:00 PM 
Where:  IBEW Local 213 office, 1424 Broadway Street, Port Coquitlam BC  
 
Hardcopies of the full report, including annual Financial Statements will be provided to attendees at the 
meeting.  

http://www.213pension.org/
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WELFARE PLAN 

OUR MISSION 

 
“The Trustees of the Local 213 Electrical Workers’ Welfare and Pension Plans will fully employ their 
individual and combined skills to: 
 
 Protect the assets of the Trust Funds by investing these funds in a prudent manner using quality 

governance and management practices. 
 Provide the best possible benefits for our members and their families in a cost effective and 

reliable manner. 
 Meet our pension and benefit promises to the membership in a timely, accurate and courteous 

manner. 
 Provide an open, accessible and responsive method of communicating with the Plans’ 

membership.” 
 
There are many different components of 
the Welfare Plan.  Some benefits are  
designed to provide protection against 
circumstances in which you may 
not be able to work due to sickness.   
Others provide you for reimbursement 
of you and your family’s health and 
dental expenses.  If you have questions 
about your Welfare benefits, or any of 
the information in this booklet, you can  
contact info@213benefits.org or call 
604-571- 6545.  Additional details and  
forms can be found on the Plan’s  
website:  www.213pension.org. 
 
In addition to members covered through employment, our plan provides coverage for eligible members in 
the following categories: Wage indemnity, EI sick, income continuance, WCB, apprentices in school, and 
maternity leave. 
 
WELFARE PLAN UPDATE 

Contributions and Self Pay Rates 
• Health and welfare contributions are currently at $2.30 per hour. 
• In addition, Self Pay rates for Plans A, B and C will remain unchanged.  Members should note 

that the rates for Plans A and C are slightly below the actual cost to provide benefits for 
these two Plans, but the Trustees will not make changes this year given the current 
economic environment.  Please refer to the Self Pay section of this report for further detail. 
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Plan Participation 
The number of covered members has decreased slightly since 2021.  
The shift in membership over the past number of years, is shown in 
the following chart:  
  
“Members” by this definition means the employee covered under 
the Plan and does not include eligible spouses or dependents.  
Despite this slight decrease in plan membership, during the 
2021/2022 year ending June 30, 2022, the Welfare Plan paid 
Extended health (with Pacific Blue Cross), optical, 
dental/hearing aid benefits totalling $8.03 million, a 3.1% 
increase in usage over the prior year.  The breakdown of Plan 
benefit expenses is shown in this chart, and the total cost for all Welfare Plan benefits amounted to $9.448 
million (excluding administration costs): 

 
The Welfare Plan membership currently 
consists of members working in the 
following areas: 
 
• Inside Construction Electrician  
• Marine Electrician 
• Motor Winders 
• ADT/Tyco  
• Cable TV 
 
 

WELFARE PLAN COVERAGE 
BENEFIT PLAN COMPARISON 
 
The following table provides a high level summary of the various benefits provisions under the Local 213 
Welfare plans.  For additional detail, please refer to the relevant coverage section that follows: 
 

Benefit Plan A Plan B Plan C 
Available To: Eligible Active Members 

through Collective 
Agreement contributions 

or eligible Self Pay 

Eligible Unemployed or 
Underemployed members via 

Self Pay 

Retirees, see Application 
Requirement in Self Pay table 

Benefit Plan A Plan B Plan C 
MSP Coverage Administration Included Included Included 
Self Pay Cost $440/month $240/month $125/month 
Extended Health and Health 
Practitioners (Pacific Blue 
Cross), including emergency 
Out of Province coverage  

Included Included Included, Note: capped at 
lifetime limit of 

$100,000/employee or per 
family member 

Life Insurance 
< age 65 
65 and up 

 
$100,000 
$35,000 

 
$100,000 

N/A 

Age  65  $10,000 
       66     9,000 
       67     8,000 
       68     7,000 
       69     6,000 
       70+         5,000  

Dental/Hearing aids
30.5%

Optical
6.2%

Employee Assistance 
Program

0.5%
Member Death 

benefits
0.3%

Extended Health
40.9%

Orthodontics
2.1%

Income Continuance
2.1%

Life/AD&D Insurance
9.7%

Wage Indemnity
2.3%

Bereavement 
0.1%

Supplemental Health
5.3%

COST OF WELFARE PLAN BENEFITS

3,119 

3,263 

3,089 
3,019 

2,820 

 2,500

 2,600

 2,700

 2,800

 2,900

 3,000

 3,100

 3,200

 3,300

2022 2021 2020 2019 2018

Number of Members  

$9.448 million 



 
 
 

Benefit Plan A Plan B Plan C 
Spouse Life Insurance 

Member has Spouse 
only 

Member has Spouse + Children 

 
$5,000 

 
$10,000 

 
$5,000 

 
$10,000 

 
N/A 

Dependent Child Life Insurance 
(birth to age 21 or 25 if in 
school, or no age if disabled) 

(eff Jan 1, 2023) 

 
$2,500 

 
$2,500 

 

 
N/A 

AD&D Insurance 
< age 65 
65 and up 

 
$100,000 
$35,000 

 
$100,000 

N/A 

 
N/A  

    
Member Death Benefit 
(Bereavement) 

$10,000 N/A N/A 

Bereavement Wage Loss $250/day for maximum 3 
days 

N/A N/A 

Wage Indemnity Included, see detailed 
section 

N/A N/A 

Income Continuance Included, see detailed 
section 

N/A N/A 

Dental/Optical/Hearing Aids $2,500 dental/hearing 
aids, $500 optical (per 

family per year) 

N/A $1,500/family combined per 
calendar year* 

Children’s Orthodontics 75% to maximum $5,250 
reimbursed 

N/A N/A 

Supplemental Health Account $750 per family per year, 
4 months of coverage 

required 

N/A N/A 

Members Assistance Program 
(EAP) 

Included Included Included 

ALAViDA Included Included Included 
*In the calendar year a member retires and converts from plan “A” to plan “C” the plan “C” $1,500 annual dental/optical/hearing aid amount is 
the annual amount and is not in addition to any dental/optical/hearing aid amount used while on plan “A” in the same calendar year. 
 

SELF PAY 
 
Unemployed members and members working elsewhere can self-pay for plan coverage.  This is a great 
feature of our plan to allow for flexibility for continuation of your coverage.  The cost and requirements for 
eligibility are summarized in the following table.   Despite increases in costs to provide benefits under these 
plans, there will be no change to the Self Pay costs for 2023.  
 

Provision Plan A Plan B Plan C 
Self Pay Cost* $440/month $240/month $125/month 
Available to unemployed or if 
working elsewhere 

Maximum time 
allowed for self-pay 

Yes 
 

3 years after employment, 
then must switch to Plan B 

Yes 
 

N/A 

N/A, retirees only 

Available to early retirees (up 
to age 65) 

Yes Yes N/A, retirees (65 and over) 
only 

Application requirement Union membership 
continuation 

Union membership 
continuation 

Active member of plan in 48 
months of past 60 months 

immediately before 
application 

Between 65 and 70 years of 
age 



 
 
 

*Self-pay must be maintained by the member for continuous months, without any gaps in coverage. 
 
 
BASIC MEDICAL (MSP OF BC) 
 
The Government of BC eliminated MSP premiums on January 1, 2020.  The Ministry of Health and Health 
Insurance BC continues to require MSP registration for BC residence, which is also a requirement for 
coverage under the Local 213 Electrical Workers’ Welfare Plan.  The Welfare Plan office administers the 
following for Plan Members: 
 

• Member and dependent enrollment and removal (for administration) 
• Address changes 
• Dependent post-secondary student verification 

 
DENTAL, OPTICAL AND HEARING AIDS 
 
These benefits are provided under a medical reimbursement spending account which offers plan members 
flexibility.  Expenses are reimbursed from the Welfare Plan benefit office.   
 
The annual dental/optical/hearing aid allowances for each plan are noted below: 
 

Benefit Plan A Plan B Plan C 
Dental/Hearing Aids/Optical $2,500 dental/hearing 

aids, $500 optical (per 
family per year) 

Not Applicable (Not Covered) $1,500/family combined per 
calendar year* 

 
Reimbursements: 

• are issued every 2nd Friday 
• require forms, receipts and supporting documents to be in the Welfare Plan office no later than the 

Wednesday at 12:00 noon prior to the Friday of reimbursement. 
 

Important Note:  The deadline for reimbursement for all expenses is March 31 of the year following the 
year of the expense. 

 
The Plan has a "Fine" policy in place with regard to fraudulent claims and the Trustees reserve the right to 
consider full denial of all Welfare Plan coverage for the member and their dependents. 
 
Dental/Hearing Aids 
 
Important Note:  Members with less than 4 months of coverage in the calendar year will be pro-rated to 

1/12 of the dental limit for each month of coverage. 
 
Claim Requirements 

• Original paid receipt accompanied with 
o For dental, a completed Standard Dental Claim Form (available from all Dentists’ offices) 
o If partial payment was made by another plan (spouse’s employer’s plan), we also require: 
 Confirmation of amount paid by the other plan in a supporting document (i.e. Explanation 



 
 
 

of Benefits) 
 
Direct Reimbursement 
This is available for dental offices.  To take advantage of this service speak to your dentist and have them 
contact the benefits office to get enrolled.  Each member is responsible for maintaining the balance of their 
dental benefit.  Due to confidentiality reasons, this balance will not be given to dentists. 
 
Exclusions 
Unnecessary or cosmetic dentistry, including bleaching and veneers are not covered under the plan, unless 
with the consent of the Plan Trustees. 
 
Optical 
Claim Requirements 

• Expenses for corrective laser eye surgery, cataract lenses and eye examinations that are not 
covered by the BC Medical Plan are allowed. 

• Eyeglasses/contact lenses require a prescription for reimbursement.  Credit card, cash or debit 
purchases require a register receipt to validate payment.   

• Purchases of frames only are not eligible for reimbursement. 
• A reminder that Optical claim forms are required as of January 1, 2022 and must be completed in 

full by the member and returned via hardcopy, email or fax to the Welfare Plan office along with: 
o An itemized paid receipt.  Handwritten receipts are not accepted. 
o An official optical (from a licensed optometrist) prescription.  Prescriptions must be less 

than 24 months old from the date of service 
o Claim forms are available from the Welfare Plan office or can be downloaded from the 

Forms and Library section on the website. 
 

Important Note:  The only online suppliers accepted are Clearly Contacts, Zenni Optical, Firmoo Optical 
Store or Pair Eyewear.   

 

The following optical supplies are delisted and therefore no longer approved for reimbursement under the 
Plan.  The Trustees reserve the right to remove suppliers as deemed necessary. 

 
- Your Eyes Only Optical                     -   Skylight Optical  
- Eyesberg             -   Yaohan Optical 
- Galaxy Eyewear     -   Vision Express 
- House of Vision Optical 

 
SUPPLEMENTAL HEALTH ACCOUNT 
 
How It Works:   
The Supplemental Health Account provides plan members on Plan “A” with additional flexibility. 
Expenses that exceed the annual maximums for Dental, Optical, and/or Hearing Aids can be submitted 
towards this Account.  The claim requirements are the same with regard to required information as 
described in the Dental/Optical/Hearing Aids sections. 
 
As of January 1, 2022, this account can be utilized towards Pacific Blue Cross health practitioners once 



 
 
 

the annual maximum is reached.   
• Proof of reaching the calendar limit with Pacific Blue Cross must be provided in the form of a 

claim history printout from the member’s Pacific Blue Cross account.   
• Eligible practitioners are those covered under the Plan by Pacific Blue Cross and include 

acupuncture, podiatrist, speech pathologist, massage therapy/physiotherapy, 
chiropractor/naturopathy, or psychologist/clinical counsellor. 

 
Benefit Plan A Plan B Plan C 
Supplemental Health Account $750 per family per year N/A N/A 

 
This benefit will be applied first automatically to any dental, optical and/or hearing aid overages up to 
the $750 supplemental limit.  If a member is managing their benefits and does not want the 
supplemental benefit to be applied automatically, you must indicate this by written request when 
submitting optical/dental/hearing aid claims that may lead to overages. 
 
Important Note:  Members must have at least four (4) months of coverage in the calendar year for them 

to be eligible to claim against this Account. 
 
 
CHILDREN'S ORTHODONTIC PROGRAM 
 

Benefit Plan A Plan B Plan C 
Children’s Orthodontics 75% to maximum $5,250 

reimbursed ($7,000 
submitted) 

N/A N/A 

Eligible for children under 18 years of age 
Claim Requirements 

• An estimate must be submitted to Local 213 Electrical Workers’ Welfare Plan office before the work 
commences.   

• The Trustees may require a second estimate if they consider the first estimate too high.   
• Members using this benefit should be aware that they are required to pay for full Plan "A" coverage 

when they are self- paying, as our other plans do not cover orthodontics. 
• The deadline for reimbursement is March 31 of the year following the year of the expense.  

 
WAGE INDEMNITY (WI) 
 
For 2022, the Wage Indemnity benefit is $91 per day ($638 per week) for a maximum period of 52 weeks.  
The time paid for any EI sick benefit entitlement is deducted from this 52 week period (i.e. if you qualify for 
15 weeks of EI sickness benefits, the Plan then pays 52 minus 15, which equals 37 weeks of benefits).  There 
is a one week waiting period to qualify for EI sickness benefits.  The Plan will pay Wage Indemnity benefits 
during this waiting period, subject to the Plan’s own waiting period, and then restart benefits once EI 
sickness benefits cease.  Proof of application for EI sickness benefits and ending of the same are required, as 
is completed medical information for both the waiting period benefits and the restart – to validate that 
you/the member are still disabled. 
 
Note that EI sickness benefits were supposed to increase to a maximum benefit period of 26 weeks in late 
2022.  As of the writing of this report, the change had not occurred yet.  When that change occurs, the Plan 
will adjust to restart benefits after the 26 period is completed, after EI sickness benefits cease and the 



 
 
 

member will be required to send proof of EI sickness benefits ending.   
 
Note for 2023, the Plan’s Wage Indemnity benefit will continue to match the EI maximum.  At the time of 
this report’s printing the new EI benefit maximum was not available yet from Service Canada. 
 
Waiting Period 
Benefits are payable on the fourth day of sickness and the first day of a non-occupational accident (note 
that the sickness waiting period would only apply if the member does not qualify for EI sick benefits). 
Benefits will not be paid prior to the first day you are seen by a doctor. A claimant must be unable to 
perform any occupation, and the disability requires the full-time monitoring of a doctor recognized by the 
College of Physicians and Surgeons of British Columbia. 
 
EI Sickness Benefits 
The EI sick benefit maximum payment is also $638 per week and only requires 600 hours of insurable 
employment to qualify for EI sick benefits.  If you become disabled while on an existing EI Claim, you simply 
apply to EI to convert your claim from regular to sick benefits any time during the claim period and there is 
no waiting period. 
 
Members must use up any EI sick benefits entitlement before coming onto our Wage Indemnity Plan.  
When a covered member has exhausted their EI sick benefits, or does not qualify, then our Plan will pay 
benefits as outlined above. 
 
We reimburse up to twenty-five dollars ($25) for the cost of your physician completing the wage indemnity 
claim forms.  A paid receipt should accompany the claim form. 
 
Please note that to qualify for our Wage Indemnity benefit, members must: 

• have a current Hour Bank 
• have worked within 90 days of disability 
• Contact the Plan office within 30 days of the disability and return completed Wage Indemnity 

application forms within 30 days of that date 
• provide EI claim information provided by Service Canada (instructions are on the Welfare benefits 

site as to how to provide this proof) 
• not be in arrears with respect to Union dues 

 
Exclusions 
No benefits will be paid for periods of disability arising from: 
 

• Occupational accidents or illness 
• Self-inflicted injuries or diseases 
• Injuries or diseases resulting from war, or participation in a riot, or arising while serving as a 

member of any armed forces 
• Medical conditions existing prior to commencement of coverage 
• Disability must occur within a 90-day period immediately following the last day of work with a 

contributing employer 
• No benefits are payable for injuries or illness as a result of an automobile incident for which ICBC or 

other automobile insurance applies 
• No benefits will be paid for any period for which the person has, or will, received vacation pay for 



 
 
 

an annual vacation or V.O. time (V.O. time may be collected for the three day waiting period) 
• No benefits are payable for overpayments, violations or other penalties imposed under the 

Employment Insurance Act 
 
INCOME CONTINUANCE 
 
If a member is still disabled after 52 weeks of Wage Indemnity, inclusive of time paid for EI sickness benefits, 
they may be entitled to the monthly Income Continuance benefit.    
 
The benefit amount increased from $1,000 to $1,250 per month on January 1, 2022. 
 
To apply for the Income Continuance benefit, you must: 

• Have more than 10 years of membership in Local 213 IBEW 
o Members with less than 10 years of membership will be prorated according to their 

number of years enrolled in Local 213 IBEW Welfare plan. 
• Have been covered by our Welfare Plan for 48 of the last 60 months preceding your date of 

disability 
• Not be in arrears with respect to Union dues 
 
In addition: 
• Have made an application to and be receiving the CPP disability pension, and/or  
• Satisfied the Trustees of the Plan of your continuing disability. 

 
JURY DUTY 
 
Plan members are covered for straight time wages less the amount received by the Sheriff’s department 
while on jury duty under the terms of the Wiremen’s Agreement. 
  
Members working under the terms of the Wiremen’s Agreement called for jury duty, who are not chosen, 
can still collect straight time wages for actual time lost upon receipt of confirmation from the Sheriff’s 
department.  Application forms are available from the Welfare Plan Office. 
 
For other covered members of this plan, the jury duty payment is $150 per day based on a five day week for 
actual days missed from work for a contributing contractor upon submission of a Sheriff's receipt to the 
Welfare Office.  
 
BEREAVEMENT WAGE LOSS 
 
The Plan will pay a wage loss benefit of $250 per work day for up to 3 days in the event of the death in 
their immediate family.  To qualify the member must: 

• Be enrolled on Plan “A” 
• Be working for a contributing employer that has no bereavement benefit AND 
• Miss work due to the death of a family member named in the benefit policy.  Immediate family 

will be recognized as: 
• the employee’s spouse (including common-law spouse) 



 
 
 

• mother/father or step-mother/step-father 
• sister/brother 
• son, daughter (including adopted son or daughter) and step-child, 
• grandfather/grandmother. 

Claim forms for this benefit can be requested through the Local 213 Electrical Workers’ Welfare Plan 
office. 

Important Note:  This benefit must be applied for within 90 days of the date of the family member’s date 
of death 

MEMBER DEATH BENEFIT  
 
The plan will pay up to a $10,000.00 bereavement benefit to the beneficiary or relative of the deceased 
member who pays the funeral expenses.  This is a non-taxable benefit. 
 
LIFE INSURANCE 
 
The following table summarizes the Life Insurance coverage for the member, spouse and the new benefit 
added for dependent children. 

Benefit Plan A Plan B Plan C 
Life Insurance 

< age 65 
65 and up 

 
$100,000 
$35,000 

 
$100,000 

N/A 

Age  65  $10,000 
       66     9,000 
       67     8,000 
       68     7,000 

  Age  69         6,000 
       70+         5,000  

Spouse Life Insurance 
Member has Spouse 
only 
Member has Spouse 
+ Children 

 
$5,000 

 
$10,000 

 
$5,000 

 
$10,000 

 
N/A 

Dependent Child Life Insurance 
(birth to age 21 or 25 if in 
school, or any age if disabled) 

(eff Jan 1, 2023) 

 
$2,500 

 
$2,500 

 

 
N/A 

 
The Dependent Child Life insurance benefit is effective January 1, 2023, and is paid to the plan member 
(employee) in the event a covered dependent child passes away.  All eligible dependent children from birth 
to age 21 or 25 if in school full-time are covered if they are a dependent for other Welfare benefits under 
the Plan.  Dependent children who are approved as disabled by Pacific Blue Cross are eligible with no age 
limit.  This would pay a benefit amount of $2,500 to the member in the event of the death of a 
dependent child to assist towards funeral expenses. 
 
Including the Member Death Benefit, members under age 65 have an effective total of $110,000 Life 
Insurance protection and active members age 65 and over have a total of $45,000.   With the added 
protection of AD&D Insurance, if a member passes away due to an accident, this adds another $100,000 
and $35,000, respectively.  
 
 



 
 
 

 
 
Important Notes:  Spousal or Dependent Child Life Insurance is payable to the member upon the death of 

his/her covered spouse or dependent child(ren).   
The monthly premium cost of life insurance paid to the insurance company on your behalf is a taxable 

benefit.  However, the benefit paid to your beneficiary (or you for Spousal/Dependent Child Life 
insurance) is non-taxable. 

 
Conversion of Coverage After Termination 

• You can transfer the Employee Life insurance to an individual policy, provided you do so within 31 
days of termination of coverage under the plan. 

o Application for Life Conversion must be sent directly to the Life Insurance (BC Life) carrier 
by you, as it is an individual policy 

• You will have to pay the required premium for the type of policy you choose for your attained age 
at the time of transfer. 

• You may continue your coverage in this way, provided you have not previously transferred to an 
individual policy and it is still in force. 

 
ACCIDENTAL DEATH AND DISMEMBERMENT 

 
This benefit was added to the Plan on January 1, 2022 and pays for a loss of life or any other loss as 
described below if it is due to an accident and the loss/loss of use occurs within 365 days as a result of the 
accident.   
 
The benefit amount for loss of life, due to accident, is shown in the first table and additional Covered Losses, 
as a percentage of the “loss of life” amount are shown in the second table.  For additional information, 
including Exclusions, please refer to the Pacific Blue Cross booklet on the Welfare Plan website. 
 

Benefit Plan A Plan B Plan C 
AD&D Insurance 

< age 65 
65 and up 

 
$100,000 
$35,000 

 
$100,000 

N/A 

 
N/A  

Covered Losses %age of Benefit Amount 
Life                                                     Entire Sight of Both Eyes 
Both Hands or Both Feet             One Hand and One Foot 
Entire Sight of Both Eyes             One Hand and Entire Sight of One Eye 
Speech and Hearing                      One Foot and Entire Sight of One Eye 

 
100% 

One Arm or One Leg                       75% 
One Hand or One Foot                 Entire Sight of One Eye 66 2/3% 
Speech or Hearing 50% 
Thumb and Index Finger of the Same Hand 
Four Fingers of the Same Hand 

33 1/3% 
 

Hearing in One Ear                          All Toes of the Same Foot 25% 
Quadriplegia                    Paraplegia                       Hemiplegia 200% 
Other Covered Benefits  Maximum Benefit Payable 
Occupational Training for the spouse $10,000 
Post-secondary education for dependent children $5,000 
Repatriation $10,000 
Rehabilitation $10,000 
Family Travel $3,000 

 



 
 
 

 
Important Notes:  The beneficiary for the AD&D loss of life benefit is the same as designated for your 

Basic Life Insurance.  The monthly premium cost of AD&D insurance paid to the insurance company on 
your behalf is a taxable benefit.  However, the benefit paid to your beneficiary (or you for other Covered 

Losses) is non-taxable. 
Accidents caused by participation in a legal offence, civil commotion, crew/passenger in self-flown 
aircraft, self-inflicted injury, blood/alcohol level over .08% or if under the influence of narcotics are 

excluded.  
 
EXTENDED HEALTH - PACIFIC BLUE CROSS (PBC) 
 
Extended Health coverage for the following Eligible Expenses is provided through Pacific Blue Cross 
(PBC). 
 
Deductible & Coinsurance 
For each calendar year, you will be required to pay the first $50 deductible (per family, per calendar year – 
reduced from $100 January 1, 2022) and 20% of all eligible expenses after that.  Once an individual 
reaches $1,000 in claims reimbursed in a calendar year, all further eligible expenses are covered 100%. 
 
Prescription Drugs 
This benefit incorporates the BC Fair Pharmacare program and it is not necessary to mail in forms for 
reimbursement from either Pacific Blue Cross (PBC) or Pharmacare for prescription drugs.  You are required 
to produce the PBC “Blue-NET” membership card for this convenient direct pay prescription service. 
 
Eligible Expenses 
Covered expenses, which are over and above basic MSP coverage, include: 

• Prescription Drugs 
• Including vaccines to a maximum of $250 per person/calendar year (eff Jan 1, 2023) 

• Reasonable and customary limits apply and vaccines must be dispensed in Canada 
by a licensed physician or pharmacist 

• Emergency Out-of-Province Medical Expenses 
• Specialist Services 
• Special Nursing 
• Private or Semi-Private Hospital Rooms 
• Ambulance 
• Health Professionals 
• Wheelchairs, Crutches, Splints, etc. 

 
Emergency Out of Country/Province Coverage 
Members travelling outside of the Province should be aware that our Extended Health Coverage is  
unlimited (except Plan "C").  Therefore, if you plan on travelling in the USA or other countries, it  
may not be necessary to purchase additional medical insurance. 
 
Coverage After Termination 
Members should also be aware that they can convert to an individual PBC extended health plan within 60 
days of termination of their group plan.  PBC will waive the pre-existing condition under this conversion 



 
 
 

option.  Please refer to the “Termination of Coverage” section of the PBC extended health brochure. 
 
Claims, Forms and Medex Cards 
Medex cards and PBC Claim forms are available at the Welfare Plan Office.  In addition, electronic PBC 
claim forms are on the PBC website and in the Forms & Resources section on the Welfare Plan site. 

Member Group (Plan) PBC Group/Policy Number 
Active Employees (Plan A or B) 183149 
Retired Employees (Plan C) 149402 

 
For PBC claims information and online forms use the number above along with the member’s PBC 
Number for the ID number at www.pac.bluecross.ca/members/member.html. 
 
Pacific Blue Cross Booklets 

• Local 213 Active Employees Pacific Blue Cross booklet 
• Local 213 Retired Employees Pacific Blue Cross booklet 

 
HEALTH PROFESSIONALS - PACIFIC BLUE CROSS (PBC) 
 
Health professionals are covered under our Pacific Blue Cross coverage.  The table below details the 
coverage level and limits.  Practitioner limits are per calendar year and per family member: 
 
 

Provision/Professional Coverage 
Deductible  $50/family/calendar year 
Coinsurance/Reimbursement Level 80% until $1,000 reimbursed/calendar year, then 100% after 

(combined with other PBC expenses) 
Acupuncture $500 
Podiatrist $500 
Speech Language Pathologist $500 
Massage Therapy/Physiotherapy $750 combined 
Chiropractor/Naturopath $750 combined 
Psychologist/Clinical Counsellor $2,500 combined 

 
Please consult the PBC brochure for a further description of these services.   
 
Claims can be submitted via paper claim form to Pacific Blue Cross or online via the provider’s website or 
mobile app. 
 
MEMBERS ASSISTANCE PROGRAM 
 
Counselling Services 
The IBEW Welfare Plan supports you and your family's mental health through access to a comprehensive 
Member and Family Assistance Program.  Services are provided by Homewood Health and include: 

• Short-term counselling and Plan Smart Series counselling and consultations 
• Counselling for: 

o individual and personal problems 
o family and marital issues 
o stress and anxiety 
o workplace issues 

http://www.pac.bluecross.ca/members/member.html
http://213pension.org/wp-content/uploads/2022/07/Digital-PBC-Local-213-EWWP-Active-Jan-1-2022.pdf
http://213pension.org/wp-content/uploads/2022/06/Digital-PBC-Local-213-EWWP-Retired-Jan-1-2022.pdf


 
 
 

o counselling for other areas of concerns as identified by the client either in person, 
telephonic or through e-counselling. 

 
Call any time 24/7 your MFAP services are completely confidential 

1-800-663-1142 or www.homewoodhealth.com 
 
Important Note:  If you or your covered family members require short term counselling, consider 
accessing MFAP services first.  Counselling services are provided up to a maximum of 6 to 8 visits per issue 
under the MFAP.  If additional counselling is needed following this, then you could access your Pacific 
Blue Cross benefits (provided you are covered under Plan A or C).   
 
LifeSmart Coaching Services 
Some of the great features of the MFAP are the LifeSmart Coaching Services.  These are a suite of 
telephonic services that offer assessments, coaching, and resources.  They are designed to help you and 
your family members with managing everyday challenges. 
 
How does it Work? 
Contact our MFAP provider Homewood Health at 1-800-663-1142.  A Life Smart intake counselor will 
contact you within 72 hours to offer you an appointment with an appropriate specialist. 
 
You can read more about these services in the Members and Family Assistance Program Overview.  Life 
Smart Coaching Services include three major components with service options for each area: 
 
Caregiver Services 

• New Parents 
• Childcare and Parenting 
• Elder and Family Care giving 

Life Planning Services 
• Financial Advisory Service 
• Legal Advisory Service (Lawline) 
• Career Counselling 
• Pre-Retirement Planning 
• Shift Worker Support 
• E-courses 

Health Management Services 
• Smoking Cessation 
• Nutritional counseling 
• Health and Wellness Companion 

Crisis Management Services 
 

Call any time 24/7 your MFAP services are completely confidential 1-800-663-1142 or 
www.homewoodhealth.com or use the Homewood Health app. 
 
 
 
 

http://www.homewoodhealth.com/


 
 
 

ALAViDA 
 
ALAViDA is a new benefit included as part of the Welfare Plan effective January 1, 2023 for members 
and their eligible spouses and dependents over the 
age of 18.  
 
What is it? 
ALAViDA offers confidential, evidence-based 
substance use support from the privacy of your 
smartphone. The TRAiL is a secure platform where 
you can track your journey, access self-guided 
resources available 24/7, and text or meet your care 
team. No awkward conversations, no shame and 
100% confidential.  
 
When should I use it? 
The ALAViDA TRAiL will be available to Local 213 Electrical Workers’ Welfare plan members and dependents 
aged 18+ starting January 1, 2023. ALAViDA is for everyone who would like to reevaluate their relationship 
with alcohol and substance use. Whether you are looking to gain control over alcohol or substance use for 
the first time, have been trying to quit for years, or just want to be proactive about your health, ALAViDA is 
tailored to your needs.  
 
What are some of the resources it offers?  

• Substance use awareness self-assessments  
• Daily notifications and self-tracking tools  
• A personalized learning plan with iCBT modules (Internet-based Cognitive 

Behavioural Therapy)   
• Evidence-based resources available 24/7 
• Progress and health outcome reporting 
• Ongoing check-ins and asynchronous messaging with a proactive care team 

 
CONSTRUCTION INDUSTRY REHABILITATION PLAN (CIRP) 
 
CIRP services include individual counselling, family services, telehealth service, day programs, residential 
treatment, and opioid free pain services. Recovery is very often a family affair and confidentiality is 
guaranteed! 
 
The services of the Rehabilitation Plan are available at no charge to members that have contributions  
through their collective agreements. 
 
Mission 
We provide the highest quality of mental health and substance use care to members of the British Columbia 
unionized construction industry and their family members. 
 
Values 
We pride ourselves on being a very forward thinking treatment program and we work holistically with our 



 
 
 

clients to ensure that they receive the treatment and care that works for them. We actively seek out 
innovation to assist in service delivery. 
 
Philosophy 
Destigmatizing mental health and substance use. Everyone deserves to be treated with dignity and respect. 
For people who struggle with substance use and mental health issues, stigma remains one of the biggest 
barriers to receiving addiction treatment. We at CIRP are committed to providing an environment that is 
free of stigma. 
 
Approach 
At CIRP we recognise that only you have walked your path, experienced the pain and struggle that you have. 
We understand that whilst we have expertise in our field, we are not the experts of you. Only you are. We 
work in a collaborative way with all our clients, placing them at the center of everything we do. 
 
Vision 
We support the unionized construction industry by providing information and treatment on mental health 
and substance use. 
 
CONTACT INFO 
Email info@constructionrehabplan.com  Phone 1-888-521-8611 or 604-521-8611 
Address 
Suite #402 
223 Nelson's Crescent 
New Westminster BC V3L 0E4 
 
CATV ADDENDUM 
  
In addition to the benefits outlined in this Welfare Plan Report (with the exception of Income Continuance) 
there is a Cablevision benefit package which is self-paid by the CATV membership. 
 
This additional package is provided by BC Life (PBC) and consists of: 
 

CATV Addendum Benefit Coverage 
Long Term Disability Up to $2,000 per month 
Accidental Death & Dismemberment $60,000 
Group Term Life $25,000 

 
IN MEMORIAM 

Condolences to friends and family of the following members, including Retired Members, who have passed 
away since our last report: 
 
 

William Beck Balbir Bharaj Alan E. Black Leon Boise 
Tom Boyes Deen Joseph Brosnan Ronald Clarke Jason Cultraro 
James J. Dight Ilija Dokic Martin Donnelly  Harry Drude 
Adrian Flowers  Ronald Fraser Helgi Helgason Frank Hopkins 



 
 
 

Arthur Humphreys Maurizzio Infanti Thomas Isaac Joseph Jerabek 
Joseph Jerabek Ernie Kort Gary Lewis  George Lussier 
Ronald R. McKinnon Hugh Meikle James Muir John Myers 
Hans Rand  Marcus Reseigh Jose (Joe) Ronsano Joshua Scales 
Amarjit Sehmbi William Torrence  William Urchuk Gus Vandermeulen 

 
 
Submitted by your Trustees and Director with many thanks to our Office Staff: 
 

Chairman:  Scott Ashton 
Vice-Chairman:  Jim Lofty 
Secretary:  Darcy Biln 
Trustee:  Sandra Brynjolfson 
Trustee:  Robin Nedila 
Director:  Hileray Kilback   

 
 
 
 
 
 
 

  



 
 
 

PENSION PLAN 

ABOUT THE PLAN 

The Plan provides benefits on death or retirement for Members of Local 213 who have been 
employed by one or more Participating Employers, and who qualify in accordance with the age 
and employment rules. These rules and the precise terms of the Plan are set out in the Plan Text.  
 

PLAN GOVERNANCE AND FINANCIAL SECURITY 

There are several factors that go into ensuring that your pension is secure.  The Trustees’ focus, 
along with input from their trusted advisors, is on growing the Pension Plan fund, carefully 
managing risk and adequately funding the Plan.  It is no small task, but you can rest assured that in 
good hands and that your pension will be there when you need it. 
 

• Your Pension is Secure because it is backed by assets worth almost $500 million and 
supported by a funding strategy aimed at covering the cost of current and future pension 
obligations while providing a funding cushion for unexpected, negative events.  

• Your Pension is Secure because investments, funding and risk are all managed based upon 
a Strategic Plan (a formal policy called Statement of Investment Policy and Procedures) 
that is continuously reviewed and updated to the benefit of all Plan members.  

• Careful risk management is at the core of every decision the Trustees make and they take 
an integrated approach to funding and investments. 

• Your Pension is Secure because the Trustees meet on a monthly basis, unlike other 
Trusteed plans, which may often meet quarterly.  This means Financial Performance is 
reviewed constantly, and provides the advantage to make decisions on asset changes 
quickly, when and if needed. 

• Your Pension is Secure because independent auditors perform a comprehensive review of 
the plan’s financials, data, calculations, income and liabilities annually.  The result of this 
review is the annual Financial Statements which are included within this Annual Report.  
These Financial Statements for the Plan are required to be filed with the BC Pension Plan 
regulator, BCFSA, annually, within 6 months of the completion of the Plan’s fiscal year.   

• Your Pension is Secure, because, in addition to the annual Financial Statements, BCFSA also 
requires a pension plan valuation to be performed at least every three years and filed 
within 9 months of the end of that period.  The valuation is performed by independent 
pension plan actuaries, who are experts in this field.   

o An Actuarial Valuation is currently being undertaken for the Plan, ending June 30, 
2022.  Results are expected in early 2023 with any plan changes to be 
communicated to members shortly after. 

• In addition to the above, the Trustees are also members of the Pension Plan and as such, 
are vested in preserving the interests of the Plan and its members.  The Trustees are also 
bound by a fiduciary duty to make sound decisions and undertake training and education 
to ensure they are well informed on various pension-related matters. 

https://www.lapp.ca/page/your-plan-is-in-good-hands


 
 
 

 
YOUR PRIVACY 

Local 213 Electrical Workers’ Pension Plan (“The Pension Plan”) respects the privacy of its 
members and website users.  We are committed to protecting the privacy of the personal 
information we gather and retain for administrative purposes.   
 
In late 2021, we conducted a privacy/security review of our processes, policies and systems.  
The result of this review was a newly updated Protection of Privacy Policy and formalized 
internal Privacy and Security Incident Operating Procedures.  The latter is a guiding document 
that outlines the internal procedures to be taken in the event of an incident, including tracking 
and reporting steps.  All EWWP staff members are trained on the Procedures and are familiar 
with the Protection of Privacy Policy.   
 
The updated Protection of Privacy Policy is viewable for plan members on the website, under 
the Forms & Resources section. 
 
PENSION PLAN UPDATE 

As of the end of June 2022, there are 1,636 retirees receiving pensions from the Local 213 
Electrical Workers Pension Plan.  The total pension amount paid out in the past fiscal year was 
$12,477,052, averaging to $7,627 annually per retired member.  The following chart diagrams 
active (still contributing) members, pensioners, pensions paid and average annual pension paid 
from the Plan over the past five years.  Note - pensions paid out are represented in the $1,000s. 
 
 
 
 
 
 
 
 
 
 
The Plan will be undergoing an Actuarial Valuation for the end date of June 30, 2022 with results 
expected in early 2023.  After the Valuation, the Trustees will be equipped to make any decisions 
on changes to the Pension Plan’s benefits and existing Accrual Rates. 
 
The Pension Plan’s current contribution rate for member employers is $5.95 per hour. 
Q:  What is an Actuarial Valuation? 
A:  An actuarial valuation is an estimate of a plan’s financial position at a specific point in time. 
During a valuation, the Plan’s actuary takes a “snapshot” of the membership as of a given date 

http://213pension.org/wp-content/uploads/2022/01/Protection-of-Privacy-Policy-December-2021-FINAL.pdf
http://213pension.org/health-welfare/forms-library/


 
 
 

to determine the plan’s liabilities and funded status. A valuation is a very detailed and complex 
calculation involving a review of financials and plan demographic data and estimates the 
present value of expected future cash flows (i.e payment of benefits to current and future 
retired members). 
 
ACCRUAL RATES 

The accrual rates have increased over time as follows: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Prior to the January 1, 2000 amendments, the $37 and $44 figures were $36.90 and $39.90 
respectively. 

ASSET ALLOCATION AND PORTFOLIO 

Our Pension Plan Portfolio includes Canadian, U.S. & International Equities, Mortgages and high 
quality Corporate and Canadian Government Bonds in addition to Real Estate, Infrastructure 
Investments and private placement debt.  Our Portfolio investments have shifted between 2021 
and 2022 as shown below: 

 
 
With regard to the portfolio’s performance, as of June 30, 2022, the Plan exceeded its Total Fund 
Benchmark over 5 years, net of fees.  However, it’s not surprising that given the economic turmoil 
during 2022, the Plan did not exceed its objective of generating a year-to-date return, net of fees.  
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During the past six months, the investments in private debt and real estate holdings have bode 
well for the Plan, mitigating some of the losses incurred by the equity holdings.  The Trustees 
diversification strategy was successful in reducing the effects of market volatility.  
 
The Trustees manage the assets of 
the Plan according to a Statement of 
Investment Policy and Procedures 
(SIP&P) which describes the current 
operating procedures, objectives and 
policies for investments. This 
Statement is reviewed annually and 
revised, if necessitated, by changes in 
regulations and practice.  The Policy 
was most recently updated effective 
July 1, 2022.  
 

During late 2021 and 2022 to date, the 
Plan moved assets within the portfolio 
towards various predefined commitments 
with Ullico, Leith Wheeler’s Infrastructure Fund, Barings North American Private Loan Fund II and 
the Northleaf Essential Infrastructure Fund.   

As of June 30, 2022, the Plan still has outstanding commitments to the funds listed below.  Assets 
are transitioned as they are “called” by the respective Fund manager for investment, and the value 
required at that point in time may not constitute the entirety of the Plan’s obligation: 

• Concert Infrastructure Fund,  
• Concert Commercial Real Estate Fund (“CREF”) 
• Barings North American Private Loan Fund II 
• Northleaf Essential Infrastructure Fund (“NEIF”).    

 
RETIREE UPDATE 

The following plan members have retired since our last report. We would like to wish all the 
new retirees a happy and healthy retirement. 
 

Ralph Ahnert Ranjit Batth Desmond Beechey Brenton Bennett 
Jeff Bizovie Constantine Broasca William Browne John Chernoff 
Vankatesh Chetty Andre Courtemanche Gojko Culina Edson Da Silva 
William Ekins Steve Fales Ronald Fulber William Gurniak 
Stephen L Halliday  James Howat Marcus Kennedy Heinz Kessenich 
Bruce Kobus George Koffas Douglas Lawson Frank Lively 
William Lowe Bruce Lundeberg David Mackay Neil McKerricher 
Zbigniew Pakula Richard Pare Larry Richter Allan Robinson 
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David Rosko Paul-Rene Sabourin Daniel Salcedo William Scudamore 
Russell Sealey Bienvenido Sermonia Brian Sherritt Walter Siggelkow 
Stefan Southas Larry Steele Wei Tan Michael Wood 

 
2022 RETIREE BANQUET  

The annual retired member’s banquet was held at the Italian Cultural Centre on July 15, 2022. 
We were grateful to be able to celebrate with our retired brothers and sisters at this event.  If 
you were unable to attend the banquet, your pin and certificate was mailed to your home address 
by the Union Local 213 office.   
 

 
 
 
 
 
 

 

 

 

 

 
 

 
 
 



 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

MEMBER SERVICE RECOGNITION 

Congratulations to the following members who received service award certificates and pins this 
year.   
  

50 Year Pins 
Charles H. Baker David A. Boothman Michael W. Brandon William D. Bursey 
Barry Christiansen William W. Clarke Joe D. Demarinis David L. Dolter 
Michael D. Fitzgerald Graham A. Gillespie Edward T. Gray D.N. Hansen 
David Hansen Frank H. Hopkins Douglas W. Johnston Jerry A. Kitasaka 
Robert F. Klein Gustav Latzel William A. Lawson Bill Mah 
William M. McAuley Walter W. Middleton Richard G. Pentecost Alan R. Pettigrew 
Robert P. Piche Roger W. Purdy William A. Stanzel Lino Toppazzini 

 



 
 
 

55 Year Pins 
Clifford M. Anderson Brian W. Armstrong Anthony L. Bennie Larry Britten 
Brian W. Clinker Norman Frame John M. Hardy Richard C. Kenkel 
Ronald D. Krushinsky Helmut H. Kugler Warren A. Laine Terry N. Lindal 
Roderick D. Macinnis Dennis K. McDonald Lorne D. Myhre Wayne G. Oliver 
Dana R. Payne Norm Petersen Gary W. Rogers John G. Roulstone 
Donald G. Searle James E. Skews Joseph Toplak Ralph G. Tressel 
Kenneth G. 
Woodford 

Stanley N. Young Orest Zavislak  

 
60 Year Pins 
James G. Forbes Rolf Gundersen Henry H. Halford Arthur H. Humphreys 
James W. Jackson Gary A. Jones David G. Linton Ray T. McKitrick 
Tab Nakano William R. Neilson Peter Sakamoto  

  
65 Year Pins 
Edward J. Dennis James J. Dight Harry Drude Dennis C. Duffey 
Willi A. Fuchs Helgi G. Helgason Michael P. Kubasek Alan Lee 
Gary E. Lewis Charles K. Manner Hamilton G. Paterson Pete Pawluk 
Harald Schmedding Edward Schulz Walter Wahl  

   
70 Year Pins 
Norman Peake Richard Pentecost Lawrence Tough  

 
RETIRED MEMBERS’ COMMITTEE 
From L to R:  Jim Dyball (IBEW 213 President), Roland Verrier (Retired Member Committee Co-Chair), Jim Lofty 
(IBEW 213 Business Mgr/Financial Secretary), Helmut Kugler, Keith O’Sullivan, Jack Saran (Retired Member 
Committee Co-Chair), Ken Heatley (IBEW 213 Recording Secretary), Lloyd Yip, Mick Hunt, John Neilson, Pat English, 
Kumar Sikka, Chuck Baker, Bill McCallion, Rick Christie and Neil Goudriaan. 

 
The Retired Members’ Committee is dedicated to 
keeping the union spirit alive through fellowship; 
supporting fellow retired members and staying active in 
IBEW 213 union affairs!  The Committee meets on the 
second Tuesday of every month at 10 a.m. at the Union 
Hall.  Any retired member or former member of IBEW 
213 is welcome to join.  For more information, please go 
to: http://www.ibew213.org/ibew-committees/retired-
members.    

 
 

http://www.ibew213.org/ibew-committees/retired-members
http://www.ibew213.org/ibew-committees/retired-members


 
 
 

RETIREMENT OPTIONS 

At retirement, a member can receive their monthly pension benefit in one of five different 
optional forms. 
 

• Single members will choose one of 3 options: 

 
In the above 3 options, the monthly Pension benefit is guaranteed for the member’s 
lifetime, but if the member dies before the guaranteed period has elapsed, the monthly 
payments continue to the Designated Beneficiary until the end of the guarantee period 
chosen. 

 
• Married (including Common-Law) members, must choose either option 4 or 5 unless the 

spouse waives their legal right to a survivor pension by signing the waiver form, available 
from the Pension Plan office. 

 

 
 
 

Important Note:  Choosing any option other than option 1 has the effect of reducing the 
amount of monthly pension. This reduction is based on the age of your spouse and current 
interest rates. The various optional amounts will be clearly outlined for you at retirement. 

Pension for 
Life
5 year

Guaranteed 5 
years (60 
monthly) 
payments

1 Pension for 
Life   
10 year

Guaranteed 10 
years (120 
monthly 
payments)

2 Pension for 
Life
15 year

Guaranteed 15 
years (180 
monthly 
payments

3

100% Full 
Survivor

Payable monthly for 
lifetime of both 
member and 
spouse, no 
reduction

4
Spousal 
Survivor

Payable for lifetime 
of both member 
and spouse, 60% 
reduction at 
member's death

5



 
 
 

 

RETURN TO WORK AFTER RETIREMENT 

Members that retire and collect a pension from the Local 213 Pension Plan and then return to 
work for a contributing employer should be aware that they will have the choice of 

1. Not accumulating any pension credits after their pension is in pay and continue to collect 
their pension, OR 

2. Suspending pension payments and being able to accumulate additional pension credits. 
This is subject to rules within the Income Tax Act.* 

o Members that opt to suspend their pension must give at least one month’s notice 
in writing to the plan that they want to suspend their pension payment. 

o When members that have suspended their pension want to resume pension 
payments, they must notify the plan in writing at least one month prior to resuming 
their payments. 

*With regard to Option 2, if a Retired Member does not elect to have his pension suspended 
during a period of re-employment or is unable to make such election as he is beyond the end of 
the calendar year in which he attains 71 years of age, or such other date as is acceptable under the 
ITA, any contributions to the Plan in respect of such period of re-employment shall be treated in 
accordance with Income Tax Act legislation (Bill C-30, as noted below) 

ITA Bill C-30 requires that if Participating Employer contributions are received by the Plan on 
behalf of: 

• a Retired Member; or 
• any employee of a Participating Employer after the end of the calendar year in which the 

employee attains 71 years of age; 

And the Participating Employer is a party to a collective agreement entered into: 

• before January 1, 2022, then such contributions will be accepted by the Plan; or 
• after December 31, 2021, then such contributions will not be accepted by the Plan. 

o In this situation, the contributions for the member will be diverted to the Local 213 
Electrical Workers' Welfare Plan. 

o The member in this situation, should not receive a Pension Adjustment for the 
diverted contributions from their employer.  The Local 213 Electrical Workers' 
Pension Plan will notify Participating Employers of the contribution amount to be 
excluded from the employee's Pension Adjustment value on their annual T4.  

RRSP UPDATE 

RRSP maximum contributions are indexed to the annual increase in the average wage as follows: 



 
 
 

 
Year RRSP Limit 
2021 $27,830 
2022  $29,210 
2023 $30,780 

 
Members Pension Adjustment (P.A.) is reported annually in Box 52 on your T4 from your 
Employer. The difference between the amount in Box 52 and the new amounts outlined above is 
the maximum amount you can contribute to your RRSP in that year. Also, your 2020 Tax 
Assessment should include Revenue Canada calculation of your 2021 contribution limit, with any 
amounts carried forward from previous years.  
 
CANADA PENSION PLAN AND OLD AGE SECURITY UPDATE 
Canada Pension Plan / OAS Payment Rates 
           

Type of Benefit 2022 Max/Month 2021 Max/Month 
Old Age Security (OAS) $666.83 $626.49 
Canada Pension Plan (CPP) Benefits:   

Disability benefit $1,464.83 $1,413.66 
Retirement pension (at age 65) $1,253.59 $1,203.75 

Survivor’s benefit (under 65) $674.79 $653.44 
Survivor’s benefit (age 65 and over) $752.15 $722.25 

Children of Disabled Contributors benefit $264.53 $257.58 
Children of Deceased Contributors benefit $264.53 $257.58 
Combined Survivors & Retirement benefit $1,257.13 $1,203.75 

Combined Survivors & Disability benefit $1,467.04 $1,413.66 
Death benefit (one payment) $2,500.00 $2,500.00 

 
Canada Pension Plan 
Eligibility for the Canada Pension Plan (CPP) was changed back to age 65. You can apply for and 
receive a full CPP retirement pension at age 65 or receive it as early as age 60 with a reduction, 
or as late as age 70 with an increase. 
 
Payment levels are based on an average of your working-life earnings, excluding the lowest 17 per 
cent of low-earning years. Adjustments for cost of living are made each January. 
 
You may apply to start receiving CPP benefits anytime between age 60 and 70. Starting in 2012 
you have been able to receive the CPP pension without stopping work. Your monthly benefit will 
be reduced for each month before you turn 65 and increased for delaying payments up to age 
70. 
 
If you apply after you turn 65, Service Canada can only pay retroactive payments of the CPP 
retirement pension for up to 12 months (11 months plus the month you apply) but no earlier than 
the month following your 65th birthday. There are no retroactive payments for a retirement 
pension taken before age 65. 
 



 
 
 

Old Age Security (OAS) 
You can defer receiving your Old Age Security (OAS) pension for up to 60 months (5 years) after 
the date you become eligible for an OAS pension in exchange for a higher monthly amount. If 
you delay receiving your OAS pension, your monthly pension payment will be increased by 0.6% 
for every month you delay receiving it, up to a maximum of 36% at age 70. 
 
Service Canada 
More information on income security programs, including application forms, may be obtained 
from Service Canada by calling 1-800-277-9914 or accessing their website. 
 
IBEW INTERNATIONAL PENSION 

 
Applications for IBEW Pension Benefit Fund can be obtained from the Union office. An “A” 
member of the IBEW in continuous good standing with 5 or more years immediately preceding 
their application who has attained the age of 65 can apply for a pension based on $4.50 for 
each full year of service. Most construction members are “A” members though “A” membership 
is not limited to construction members.  For information on this pension contact the Union 
office. 
 
  
Submitted by your Trustees and Director with many thanks to our Office Staff: 

Chairman:  Scott Ashton 
Vice-Chairman: Jim Lofty 
Trustee:  Darcy Biln 
Secretary:  Sandra Brynjolfson 
Trustee:  Robin Nedila 
Director:  Hileray Kilback  

  

https://www.canada.ca/en/employment-social-development/corporate/portfolio/service-canada.html


 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Local 213 Electrical Workers’ 
Welfare & Pension Plans 

1424 Broadway Street, Port Coquitlam, BC V3C 5W2 
Telephone: 604-571-6545 | Fax: 604-571-6544 

Email: info@213benefits.org 
 

Hours: 8:00am – 4:30pm  |  Monday to Friday 
 

www.213pension.org 
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