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TRUSTEES’ REPORT 

WHAT’S NEW & IMPORTANT REMINDERS  

 
Important Note:  Look for the “new”           sticker in various sections of this report where 

important new updates are featured!! 
 
This report provides a summary of benefits and includes audits of both the Welfare and 
Pension plans for the last fiscal year ending June 30, 2024.  The report will be housed online 
for viewing by members on the Local 213 IBEW Pension and Welfare website at 
www.213pension.org.  A hardcopy can be mailed, at the member’s request, to their home 
address. 
 
PLAN COMMUNICATION 
Beginning in November 2023, the Plan began emailing new and reinstated members a 
pdf/electronic plan brochure with links to the website for additional content. This has cut 
down on the use of paper considerably. We continue to drive members to the website for 
Welfare Plan forms, information and details on their benefits.  
Information webinars for members on the Welfare and Pension plans were held during the 
year in September, October and March 2024. 
 
CHANGES TO THIS REPORT 
In past years, this report has included a listing of members who have passed away during 
the year as well as of individuals who have received service awards.  Due to privacy 
considerations and the fact that authorization is legally required for publishing of personal 
information of this nature, this report will no longer include these details. 
 
The report still includes a listing of newly retired members as consent is obtained for 
publishing when the member applies for their pension. 
 
In addition, this report will no longer include detail of each Welfare Plan benefit.  This 
information is available on the Plan’s website so inclusion of this information is redundant 
in nature.  If members have questions on their benefits, please refer to the Plans website at 
www.213pension.org, or contact the Plan’s office via email at info@213benefits.org or call 
604-571-6545.. 
 
DELISTED OPTICAL SUPPLIERS 
A reminder that the following opticians are delisted and expenses purchased from these 
establishments will not be reimbursed.  No new providers have been delisted for 2024:   
 

- Your Eyes Only Optical                      -   Skylight Optical  
- Eyesberg              -   Yaohan Optical 
- Galaxy Eyewear     -   Vision Express 
- House of Vision Optical 

 
PLAN DESIGN CHANGES 
The Trustees are pleased to advise members of the following plan improvements to go into 
effect January 1, 2025: 
 

http://www.213pension.org/
http://www.213pension.org/
mailto:info@213benefits.org


 
 
 

1. For Plans A, B, and C:  The Welfare Plan office will no longer administer MSP for 
members, as individuals have been able to report coverage changes/address changes 
to the province since January 1, 2020.  The Welfare Plan office was continuing to 
administer the group MSP plan despite this, but will be ceasing the group MSP plan.  
Please see the additional communication on this on Page 11 of this report. 

2. For Plans A and B:  the following will be added to Extended Health Care benefits 
with Pacific Blue Cross: 

a. Campral drug coverage to be included under the Prescription Drug coverage 
i. Campral is a drug utilized to assist individuals with managing alcohol 

dependence disorder 
b. Family Planning Benefit:  $10,000 maximum per lifetime per family. 
c. Gender Affirming Care coverage will be added for a lifetime maximum of 

$10,000. 

We are pleased to offer these changes to provide more supportive and inclusive benefits 
for all our Plan members and their families. For more information on the above plan additions, 
please refer to the Pacific Blue Cross booklet for Active members on the Plan’s website. 

SELF PAY RATE CHANGES 

The Self Pay rates for Plans A and C will be increasing effective January 1, 2025.  The new 
rates are $485 per month for Plan A and $140 per month for Plan C.  Please see more detail 
on Page 7 of this report regarding this change.  

ANNUAL GENERAL MEETING 
Our Annual General Meeting (AGM) will be held on: 
 
Date:   Thursday, December 12, 2024 
Time:  After the Unit 2 meeting, approximately 8:30 PM 
Where: IBEW Local 213 office, 1424 Broadway Street, Port Coquitlam BC  
 
Hard copies of the full report, including annual Financial Statements will be provided to 
attendees at the meeting. 
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Supplies and Hearing Aids 

WELFARE PLAN 

OUR MISSION 

 
“The Trustees of the Local 213 Electrical Workers’ Welfare and Pension Plans will fully 
employ their individual and combined skills to: 
 

 Protect the assets of the Trust Funds by investing these funds in a prudent manner 
using quality governance and management practices. 

 Provide the best possible benefits for our members and their families in a cost 
effective and reliable manner. 

 Meet our pension and benefit promises to the membership in a timely, accurate, 
and courteous manner. 

 Provide an open, accessible, and responsive method of communicating with the 
Plans’ membership.” 

 
There are many different components of the Welfare Plan.  Some benefits are designed to 
provide protection against circumstances in which you may not be able to work due to 
sickness.  Others provide you for reimbursement of you and your family’s health and 
dental expenses.  If you have questions about your Welfare benefits, or any of the 
information in this booklet, you can contact info@213benefits.org or call (604) 571-6545.  
Additional details and Forms can be found on the Plan’s website:  www.213pension.org. 
 
In addition to members covered through employment, our plan provides coverage for eligible 
members in the following categories:  
 

• Wage indemnity; 
• EI sick and Top-up; 
• Income continuance; 
• WCB; 
• Apprentices in school; 
• EI compassionate care; and 
• EI maternity/parental leave. 
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WELFARE PLAN UPDATE 

Contributions and Self-Pay Rates 
• Health and welfare contributions are currently at $2.30 per hour. 
• Self-Pay rates will change as follows effective January 1, 2025.  Over the past few 

years the actual cost of providing the benefits under these plans has increased 
substantially so an adjustment is required.   

 
 Plan A Plan B Plan C 
Available To: Eligible Active 

Members through 
Collective Agreement 

contributions or 
eligible Self Pay 

Eligible Unemployed or 
Underemployed 

members via Self Pay 

Retirees, via Self Pay 

Current Rate $440/month $240/month $125/month 
New Rate Jan 1, 2025 $485/month No Change $140/month 

 
If a plan Member has self-paid in advance into the 2025 calendar year, they will be 
contacted and requested to make up the difference in order for coverage to continue. 
 
Plan Participation 
The number of covered members has increased since 2023.  The shift in membership over 
the past five years, is shown in the following chart:  
 

 
 



 
 
 

“Members” by this definition means 
the employee covered under the Plan 
and does not include eligible spouses 
or dependents.  The total number of 
covered members under Plans A, B, 
and C has increased significantly since 
2023, from 3,274 to 3,842.  This 
represents a 17.3% increase in Welfare 
Plan membership.  During the 
2023/2024 year ending June 30, 2024, 
the Welfare Plan’s total cost to provide 
benefits, including Extended Health 
(with Pacific Blue Cross) was $13.399 
million, a 26.3% increase compared to 
last year (excludes administration 
costs).  Given the growth in 
membership, an increase in benefit plan costs is to be expected.  When averaged on a per 
member basis, the plan costs rose 7.7% from $3,240 per member per year in 2023 to $3,488 
per member per year ending June 23, 2024.  This averaging includes all Plans in aggregate, 
including retired members.  We expect the average plan costs to increase further given the 
various plan changes that were introduced at the beginning of 2024 which haven’t been fully 
realized at this point. 

 
Expenses increased 25.2% compared to 
the prior period, primarily due to the 
increase in benefit costs (above). 
Office/administration costs saw a slight 
increase due to the implementation of a 
new software administration system. 

Administration includes fees paid from the 
Pension Plan to Welfare Plan to cover office and 
staff expenses and industry fund administration 
fees. Plan contributions increased 18.9% 
compared to last period as a result of growth in 
membership. 
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WELFARE PLAN COVERAGE 

BENEFIT PLAN COMPARISON 
 
The following table provides a high level summary of the various benefits provisions under 
the Local 213 Welfare plans effective January 1, 2025.   
 

Benefit Plan A Plan B Plan C 
Available To: Eligible Active Members 

through Collective 
Agreement contributions 

or eligible Self Pay 

Eligible Unemployed or 
Underemployed members via 

Self Pay 

Retirees, see Application 
Requirement in Self Pay table 

Benefit Plan A Plan B Plan C 
Self Pay Cost $485/ month $240/month $140/month 
Extended Health and Health 
Practitioners (Pacific Blue 
Cross), including emergency 
Out of Province coverage  

Included, with pay-direct 
drug card 

Includes fertility drugs:  
$5,000/lifetime/person 

Included, with pay-direct drug 
card  

Includes fertility drugs:  
$5,000/lifetime/person 

Included, with pay-direct drug 
card 

Note: capped at lifetime limit of 
$100,000/employee or per 

family member 
Life Insurance 

< age 65 
65 and up 

 
$100,000 
$35,000 

 
$100,000 

N/A 

Age 65  $10,000 
       66     9,000 
       67     8,000 
       68     7,000 
       69     6,000 
       70+         5,000  

Spouse Life Insurance 
Member has Spouse 
only 

Member has Spouse + 
Children 

 
$5,000 

 
$10,000 

 
$5,000 

 
$10,000 

 
N/A 

Dependent Child Life 
Insurance (birth to age 21 or 
25 if in school, or no age if 
disabled) 

 
$2,500 

 
$2,500 

 

 
N/A 

AD&D Insurance 
< age 65 
65 and up 

 
$100,000 
$35,000 

 
$100,000 

N/A 

 
N/A  

    
Member Death Benefit  $10,000 N/A N/A 
Bereavement Wage Loss $250/day for maximum 3 

days 
N/A N/A 

Wage Indemnity Included N/A N/A 
SUB Plan for certain EI leaves  Included N/A N/A 
Income Continuance Included N/A N/A 
Dental/Optical $2,800 dental, $600 

optical (per family per 
year) 

N/A $1,500/family combined per 
calendar year* 

Hearing Aids Reimbursed by Pacific 
Blue Cross 

$1,500/person/3 years 

Reimbursed by Pacific Blue 
Cross $1,500/person/3 years 

Reimbursed by Pacific Blue 
Cross $1,500/person/3 years 

Children’s Orthodontics 75% to maximum $5,250 
reimbursed 

N/A N/A 

Supplemental Health 
Account 

$750 per family per year, 4 
months of coverage 

required 

N/A N/A 

Members Assistance 
Program (EAP) 

Included Included Included 

ALAViDA Included Included Included 

*In the calendar year a member retires and converts from plan “A” to plan “C” the plan “C” $1,500 annual dental/optical/hearing aid 
amount is the annual amount and is not in addition to any dental/optical/hearing aid amount used while on plan “A” in the same 
calendar year. 
 

For more detail on these individual benefits, please refer to the plan’s 
website at www.213pension.org. 

  

http://www.213pension.org/


 
 
 

IN MEMORIAM 

Condolences to friends and family of the following members, including Retired Members, 
who have passed away since our last report. 
 
Due to privacy laws which prohibit unauthorized disclosure of personal information, we will 
no longer publish the names of deceased members within this report. 
 
  



 
 
 

MSP ADMINISTRATION CHANGE NOTICE 

 

  

MEDICAL SERVICES PLAN (MSP)

END OF GROUP PLAN COVERAGE NOTICE

Management of your provincial health care coverage is changing.
This document contains important informa�on about MSP

and how to maintain your MSP account.

What is MSP?
In Bri�sh Columbia, public health insuranceis called the Medical Services Plan – or MSP.
It covers the cost of medically-necessary insured services. Under the MedicareProtection
Act, enrolment with MSP is mandatory for all eligible Bri�sh Columbia residents and their
dependents.

MSP is administered by Health Insurance BC (HIBC) on behalf of the Government of BC and
the Ministry of Health.

What is Changing?
You have been covered under an MSP Group Plan, in which your employer,pension plan
or union manages your MSP coverage. Your MSP Group Plan will no longer manage MSP
coverage foryou.

Next Steps
You do not need to re-apply for MSP coverage. HIBC will automa�cally put you and any
exis�ng dependents on a self-administeredMSP account when your Group Coverage ends.

You will receive a le�er from HIBC with current account informa�on when your new MSP
account is created.If you need to make an MSP account change when you receive the le�er,
visit: www.gov.bc.ca/managingyourmspaccount.

Maintain Your MSP Account
A�er your MSP Group Plan coverage ends, you will be responsible for keeping your MSP
account up to date and reques�ng changes. You must no�fy HIBC if you:

• Change youraddress;
• Update your personal informa�on, orinforma�on for other individuals on youraccount

(including name, date of birth,orgender);
• Add and/orremove a spouse (including Common-law) or child(ren);and/or
• Update your status in Canada (e.g.: obtain a new Work Permit, Study Permit, or

confirma�on of permanent residence).

Health Insurance BC, Medical Services Plan, PO Box 9677 Stn Prov Govt,VictoriaBC V8W9P7
Tel: (Lower Mainland)604 683-7151,(Rest of BC) 1 800 663-7100Web: www.hibc.gov.bc.ca
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Resources for MSP Account Updates
Beforeyour MSP Group Plan coverage ends, con�nue to work with your MSP Group Plan
Administrator tokeep your informa�oncurrent.

You can also visit www.addresschange.gov.bc.ca to update your address at any �me.

A�er your MSP Group Plan coverage ends, to request MSP account changes and submit
documenta�on online, visit:www.gov.bc.ca/managingyourmspaccount.

Supplementary Benefits
MSP supplementary benefits provide par�al payment for certain medical services obtained
in Bri�sh Columbia (for example, massage therapy and chiroprac�c services) and may
provide access to other income-based programs. For more informa�onabout eligibilityand
how to apply, visitwww.gov.bc.ca/MSP/supplementarybenefits.

Outstanding MSP Premiums
Outstanding MSP premiums owed prior to January 1, 2020 remain a debt payable to the
province and must be remi�ed to Revenue Services of Bri�sh Columbia (RBSC). RSBC will
con�nue to collect any outstandingMSP premium debts.

More Informa�on
If you have any ques�ons about your MSP coverage, please visit www.gov.bc.ca/MSP or
contact HIBC.

To request an MSP Account Confirma�on le�er that will verify MSP enrolment status for one
or more individuals on your MSP account, please visit:www.gov.bc.ca/confirmMSPaccount.

MEDICAL SERVICES PLAN (MSP) END OF GROUP PLAN COVERAGE NOTICE PAGE 2



 
 
 

Submitted by your Trustees and Director with many thanks to our Office Staff: 
 
 

Chair:     Scott Ashton 
Vice-Chair:    Jim Lofty 
Secretary:    Darcy Biln 
Trustee:    Sandra Brynjolfson 
Trustee:    Robin Nedila 
Director Pension and Benefits: Hileray Kilback  

  
 
 
 
 

  



 
 
 

PENSION PLAN 

ABOUT THE PLAN 

The Plan provides benefits on death or retirement for Members of Local 213 who have been 
employed by one or more Participating Employers, and who qualify in accordance with the 
age and employment rules. These rules and the precise terms of the Plan are set out in the 
Plan Text.  
 

PLAN GOVERNANCE AND FINANCIAL SECURITY 

There are several factors that go into ensuring that your pension is secure.  The Trustees’ 
focus, along with input from their trusted advisors, is on growing the Pension Plan fund, 
carefully managing risk and adequately funding the Plan.  It is no small task, but you can rest 
assured that in good hands and that your pension will be there when you need it. 
 

• Your Pension is Secure because it is backed by assets worth almost $500 million and 
supported by a funding strategy aimed at covering the cost of current and future 
pension obligations while providing a funding cushion for unexpected, negative 
events.  

• Your Pension is Secure because investments, funding and risk are all managed based 
upon a Strategic Plan (a formal policy called Statement of Investment Policy and 
Procedures) that is continuously reviewed and updated to the benefit of all Plan 
members.  

• Careful risk management is at the core of every decision the Trustees make and they 
take an integrated approach to funding and investments. 

• Your Pension is Secure because the Trustees meet on a monthly basis, unlike other 
Trusteed plans, which may often meet quarterly.  This means Financial Performance 
is reviewed constantly, and provides the advantage to make decisions on asset changes 
quickly, when and if needed. 

• Your Pension is Secure because independent auditors perform a comprehensive 
review of the plan’s financials, data, calculations, income and liabilities annually.  The 
result of this review is the annual Financial Statements which are included within this 
Annual Report.  These Financial Statements for the Plan are required to be filed with 
the BC Pension Plan regulator, BCFSA, annually, within 6 months of the completion of 
the Plan’s fiscal year.   

• Your Pension is Secure, because, in addition to the annual Financial Statements, 
BCFSA also requires a pension plan valuation to be performed at least every three 
years and filed within 9 months of the end of that period.  The valuation is performed 
by independent pension plan actuaries, who are experts in this field.   

• An Actuarial Valuation ending June 30, 2022 was completed in November, 2022.  The 
actuarial review/study showed an improvement in the financial condition of the 
Plan and an excess in funding resulting from the careful and consistent 
management of the Plan’s assets, incoming contributions, and target benefit levels. 
A portion of this excess was be used to increase pensions currently in payment by 
10% on January 1, 2023 and to increase the benefits of those members of the Plan 
who have not yet commenced their pensions by increasing the Accrual Rates on this 
same date. 

• In addition to the above, the Trustees are also members of the Pension Plan and as 
such, are vested in preserving the interests of the Plan and its members.  The Trustees 
are also bound by a fiduciary duty to make sound decisions and undertake training 
and education to ensure they are well informed on various pension-related matters. 

https://www.lapp.ca/page/your-plan-is-in-good-hands


 
 
 

 
YOUR PRIVACY 

Local 213 Electrical Workers’ Pension Plan (“The Pension Plan”) respects the privacy of its 
members and website users.  We are committed to protecting the privacy of the personal 
information we gather and retain for administrative purposes.   
 
The Protection of Privacy Policy is viewable for plan members on the website, under the 
Forms & Resources section. 
 
PENSION PLAN UPDATE 

As of the end of June 2024, there are 1,656 retirees receiving pensions from the Local 213 
Electrical Workers Pension Plan.  The total pension amount paid out in the past fiscal year 
was approximate $14,4421,605, averaging to $8,721 annually per retired member, a 7.1% 
increase since last year.   
 
The following chart diagrams active (still contributing) members, pensioners, pensions paid 
and average annual pension paid from the Plan over the past five years.  Note - pensions paid 
out are represented in the $1,000s. 
 

 
 
The Pension Plan’s current contribution rate for member employers was increased May 28, 
2023 with the renewal of the Electrical Workers’ Agreement from $5.95 to $6.05 per hour. 
 
 
 
ACCRUAL RATES 

The accrual rates increased January 1, 2023 as shown in the following chart: 
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ASSET ALLOCATION AND PORTFOLIO 

Over the past two years, inflation has eased significantly, largely due to the Bank of Canada’s 
restrictive interest rate policies. As inflation continues to moderate, we expect economic 
growth to slow and the labour market to weaken. In response, the Bank of Canada has begun 
to ease monetary policy, signaling further rate cuts as inflation stabilizes. 

Despite the overall expectation of slower economic growth, Canadian growth has seen a 
recent acceleration following the Bank’s shift toward easing. This highlights the delicate 
balance between managing inflation and supporting economic activity. Throughout this 
period, the Plan has delivered strong performance, exceeding its Total Fund Benchmark over 
the last five years, net of fees. Additionally, it has outperformed its objective of CPI + 3.5% over 
the same time frame, demonstrating effective management even in a changing economic 
environment. 

As of June 30, 2024, all underlying asset classes were within a reasonable range of the 
transition asset mix targets. The Plan is gradually moving towards its long-term asset mix, 
with a specific target outlined in the most recent Statement of Investment Policies & 
Procedures (SIPP) that came into effect on July 1, 2023. However, the total fixed income 
allocation stands at 33.3%, just below the 34% minimum long-term allowable range. We expect 
this to change as the private debt allocation increases over time, particularly as committed 
capital is called. 

Our Pension Plan Portfolio includes Canadian, U.S. & International Equities, Mortgages and 
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high quality Corporate and Canadian Government Bonds in addition to Real Estate, 
Infrastructure Investments and private placement debt.  Our Portfolio investments have 
shifted between 2023 and 2024 as shown below: 

Plan assets increased by 12.7% compared to last period primarily due to favourable portfolio 
performance. The asset mix has remained stable and aligns with the Plan’s Investment Policy. 
Over the year, the Plan saw aggregate returns of 10.4% and achieved it’s benchmark of CPI 
plus 3%. 

Investment gains comprised the majority of Plan Income during the past period, followed by 
Contributions paid by employers on behalf of their members. This distribution reflects an 
optimal balance between these three categories of income 

Not surprisingly, pension payments 
comprise the majority of costs. These 
include death benefits paid as well as 
payments to terminated members. 

The Trustees manage the assets of the Plan 
according to a Statement of Investment Policy 
and Procedures (SIP&P) which describes the 
current operating procedures, objectives and 
policies for investments. This 
Statement is reviewed annually 
and revised, if necessitated, by 
changes in regulations and 
practice.  The Policy was most 
recently updated effective July 1, 
2024.  

RESPONSIBLE INVESTING 
 

None of the Plan’s investments 
are located in conflict zones. The 
majority of investments are 
concentrated in Canada, the U.S., 
with a small amount in Europe. 
Holdings in Asia, specifically China, Hong Kong, and Japan, are minimal. 
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PENSION PLAN EXPENSES 2024

*Includes termination and death benefits
**Paid to the Welfare Plan as a share of 
office/admin expenses

12.5%

20.0%

35.0%

20.0%

12.5%

0% 5% 10% 15% 20% 25% 30% 35% 40%

Real Estate

Fixed Income

Equity

Bonds

Infrastructure

Axis Title

Current Portfolio vs. SIP&P

SIP&P target % Current as at 06/30/2024

Contributions
33.5%

Bank & 
Other 

Interest
11.8%

Investment 
Gains
54.6%

PENSION PLAN INCOME 2024



 
 
 

The Trustees remain committed to responsible investing, particularly in relation to ESG 
(Environmental, Social, and Governance) issues. Fund managers are required to report 
annually on these matters, and they are invited to provide in-person updates each year. The 
Trustees also adhere to pension legislation that mandates investment of the Plan’s assets in a 
manner consistent with what a reasonable and prudent person would apply to a pension fund. 
Before making any investment decisions, including investing in funds, the Trustees conduct 
thorough due diligence with the support of external consultants who are experts in their 
respective fields. 

 
RETIREE UPDATE 

The following plan members have retired since our last report and have provided 
authorization to publish their names. We would like to wish all retirees a happy and 
healthy retirement. 
 
Milad Abulail Robert Atkinson John Barnett Martin Best 

Hans Blecker Matthew Boos Brian Brown Patricio Cabrera 

Henry Chen Henry Chen Deny Ciarniello Michael Clark 

Alan Cowdery Ralph Davis Ronald Delainey Kenneth Dunion 

Tom Fahey Mark Frizell Denis Genereux Glenn Gytenbeek 

Art Haxton Steven Hopkins James Ireland Martin Kroll 

Mark Lewis N. Brett Maurice Amanollah 
Mohsenipour 

Henri Newport 

Jens Nielsen Vladimir Olsovsky W. Paul Pynn Bruce Quigley 

Vernon Richardson Stephen Ross David Saville Harvey Scott 

Terry Skinner Larry Stacey David Walker Winston Whitlock 

Craig Wilson 
   

 
 
2024 RETIREE BANQUET  

The annual retired member’s banquet was held at the Italian Cultural Centre on June 7, 2024. 
Over 300 attendees were present (including member spouses/guests) and may lucky guests 
won door prizes during the evening.  If you were unable to attend the banquet, your pin and 
certificate will be mailed to your home address by the Union Local 213 office.  Please contact 
the Local 213 Union office if you have not received this yet.  The next banquet will be held 
on Friday June 6th, 2025 so mark your calendars!  Members who attended and wish to review 
photos taken at this year’s event are welcome to drop by the EWWP office to obtain any 
photos of them and their guests.  A few are featured below: 
 
 



 
 
 



 
 
 



 
 
 

 
 
 
Due to privacy laws which prohibit unauthorized disclosure of personal information, we will 
no longer publish the names of members who have received service awards within this 
report. 
 
RETIRED MEMBERS’ COMMITTEE 

From Back L to R: Scott Ashton, Rick 
Christie, Mick Hunt, Neil Goodriaan, Rick 
Makowski, 
Front L to R: Ken Heatley, Jack Saran, 
Kumar Sikka, Roland Verrier. 
 
The Retired Members’ Committee is 
dedicated to keeping the union spirit 
alive through fellowship; supporting 
fellow retired members and staying 
active in IBEW 213 union affairs!  The 
Committee meets on the second 
Tuesday of every month at 10 a.m. at 
the Union Hall, with the exception of 
December and January.  Any retired 
member or former member of IBEW 
213 is welcome to join.  For more 
information, please go to:  
http://www.ibew213.org/ibew-
committees/retired-members.    

 
 
  

http://www.ibew213.org/ibew-committees/retired-members
http://www.ibew213.org/ibew-committees/retired-members


 
 
 

RRSP UPDATE 

RRSP maximum contributions are indexed to the annual increase in the average wage as 
follows: 
 

Year RRSP Limit 
2021 $27,830 
2022  $29,210 
2023 $30,780 
2024 $31,560 

 
Members Pension Adjustment (P.A.) is reported annually in Box 52 on your T4 from your 
Employer. The difference between the amount in Box 52 and the new amounts outlined 
above is the maximum amount you can contribute to your RRSP in that year. Also, your prior 
year’s Tax Assessment should include Revenue Canada calculation of this year’s contribution 
limit, with any amounts carried forward from previous years.  
 
CANADA PENSION PLAN AND OLD AGE SECURITY UPDATE 
Canada Pension Plan / OAS Payment Rates 
           

Type of Benefit 2024 Max/Month 2023 Max/Month 
Old Age Security (OAS) $713.34 $707.68 
Canada Pension Plan (CPP) Benefits:   

Disability benefit $1,606.78 $1,538.67 
Retirement pension (at age 65) $1,364.60 $1,306.57 

Survivor’s benefit (under 65) $739.31 $707.95 
Survivor’s benefit (age 65 and over) $818.76 $783.94 

Death benefit (one payment) $2,500.00 $2,500.00 
 
Canada Pension Plan 
Eligibility for the Canada Pension Plan (CPP) was changed back to age 65. You can apply 
for and receive a full CPP retirement pension at age 65 or receive it as early as age 60 with 
a reduction, or as late as age 70 with an increase. 
 
Payment levels are based on an average of your working-life earnings, excluding the lowest 17 
per cent of low-earning years. Adjustments for cost of living are made each January. 
 
You may apply to start receiving CPP benefits anytime between age 60 and 70. Starting in 
2012 you have been able to receive the CPP pension without stopping work. Your monthly 
benefit will be reduced for each month before you turn 65 and increased for delaying 
payments up to age 70. 
 
If you apply after you turn 65, Service Canada can only pay retroactive payments of the CPP 
retirement pension for up to 12 months (11 months plus the month you apply) but no earlier 
than the month following your 65th birthday. There are no retroactive payments for a 
retirement pension taken before age 65. 
 
Old Age Security (OAS) 
You can defer receiving your Old Age Security (OAS) pension for up to 60 months (5 years) 
after the date you become eligible for an OAS pension in exchange for a higher monthly 
amount. If you delay receiving your OAS pension, your monthly pension payment will be 



 
 
 

increased by 0.6% for every month you delay receiving it, up to a maximum of 36% at age 
70. 
 
Service Canada 
More information on income security programs, including application forms, may be 
obtained from Service Canada by calling 1-800-277-9914 or accessing their website. 
 
IBEW INTERNATIONAL PENSION 

Applications for IBEW Pension Benefit Fund can be obtained from the Union office. An 
“A” member of the IBEW in continuous good standing with 5 or more years immediately 
preceding their application who has attained the age of 65 can apply for a pension based on 
$4.50 for each full year of service. Most construction members are “A” members though 
“A” membership is not limited to construction members.  For information on this pension 
contact the Union office. 
  
Submitted by your Trustees and Director with many thanks to our Office Staff: 
 

Chair:     Scott Ashton 
Vice-Chair:    Jim Lofty 
Secretary:    Darcy Biln 
Trustee:    Sandra Brynjolfson 
Trustee:    Robin Nedila 
Director Pension and Benefits: Hileray Kilback  

  

https://www.canada.ca/en/employment-social-development/corporate/portfolio/service-canada.html


 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Local 213 Electrical Workers’ 
Welfare & Pension Plans 

1424 Broadway Street, Port Coquitlam, BC V3C 5W2 
Telephone: 604-571-6545 | Fax: 604-571-6544 

Email: info@213benefits.org  
Hours: 8:00am – 4:30pm  |  Monday to Friday 

 

Website:  www.213pension.org  

 

mailto:info@213benefits.org
http://www.213pension.org/
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